
 

                                                                      

Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 

Placement  FY2 Acute Medicine 
The department The Department of Acute Medicine comprises 9 

Consultants of whom 5 are Rheumatologists, 2 are 
Respiratory Physicians, 1 is an Endocrinologist and 1 
has interests in Elderly Care and Cardiology. All of the 
consultants are involved in acute unselected general 
medical on call.  The department also has a dedicated 
acute medicine SpR and 2 rheumatology SpRs who 
work with a team of 5 SHOs and 2 FY1s. 
The department serves a diverse local population of 
East London with a catchment of over 350,000 people 
from Waltham Forest, Redbridge, Epping Forest and 
further afield. It has close links with tertiary cardiology 
services at The London Chest and St Bartholomew’s 
Hospital and with the Hyperacute Stroke Unit at The 
Royal London Hospital. 

The type of work to expect and 
learning opportunities 

All F1/F2 doctors are ward based and are expected to 
attend daily consultant led ward rounds and work 
within the team to deliver the daily ongoing medical 
care to all patients on their ward.  
Whilst on call, the F1/F2 will be involved with the 
generic clerking of acute unselected medical patients 
and will subsequently be involved with their ongoing 
care. They will also have to provide emergency 
medical ward cover. 
The overall educational objectives of the F1/F2 year 
are to provide the trainee with the knowledge, skills 
and attitudes to be able to  

 Take a history and examine a patient 

 Identify and synthesise problems 

 Prescribe safely 

 Keep an accurate and relevant medical record  

 Manage time and clinical priorities effectively 

 Communicate effectively with patients, 
relatives and colleagues 

 Use evidence, guidelines and audit to benefit 
patient care 

 Act in a professional manner at all times 

 Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

 Educate patients effectively 

 Become life-long learners and teachers 
Where the placement is based Whipps Cross University Hospital NHS Trust Acute 

Medical Wards- Emergency Medical Centre (EMC), 
Emergency Assessment Unit (EAU) and Mary Ward 

Clinical Supervisor(s) for the 
placement 

Dr Hasan Tahir 

Main duties of the placement The F1/F2 doctor is responsible with other staff for 
patients admitted to the acute medical wards and deal 
with problems arising in these patients under the 
close supervision of senior doctors. Daily duties 



include attending consultant led wards rounds, 
organising investigations, maintaining accurate patient 
medical records and performing venous 
thromboembolism and delirium score assessments for 
all acute admissions.  They will have the opportunity 
to learn practical procedures and to attend out-patient 
clinics on at least 6 occasions over 4 months in a 
specialty of their choice and interest. They should aim 
to complete an audit during their placement in acute 
medicine. 
They are expected to attend various teaching 
programmes including the weekly F1/F2 lecture based 
teaching, weekly clinical skills teaching where 
practical procedures and simulation teaching for acute 
medical emergencies are taught, weekly acute 
medicine and rheumatology departmental teaching 
and the hospital grand round. 
They are expected to attend a weekly Xray Meeting 
also.  

Typical working pattern in this 
placement 

Daily:        0800- 1600 or 0900- 1700  
                  Consultant ward round/ daily duties 
                  
Other: 
Tues:      1300-1400 Grand Round 
               1400-1500 Departmental Teaching 
Thurs:    1300-1400 Formal F1/F2 Teaching 
              1500-1600 Simulation Teaching 
Fri:         1215- 1300 X-Ray Meeting 
 
On call requirements:  
 
The Trust currently has 42 Foundation Year One 
(FY1) trainee doctors working in Specialist Medicine, 
Surgical Directorate as well as one FY1 doctor 
assigned to Obs & Gynae speciality.  

Out of 42 FY1 doctors, 32 doctors work on on-call 
rotas at any one rotation of 4 months. The other ten 
doctors do not receive banding as they only work 
during standard hours of 8a.m. to 5.00 p.m. 
Respiratory, Stroke/Cardiology, Psychiatry, 
Gastroenterology, ITU Anaesthetics, Paediatrics, 
DMEP and 2month of Urology rotas are un-banded as 
FY1 doctors work 40 hours per week.  

On current surgical rota, 12 FY1 doctors work 46:41 
per week each. Two doctors from 16 FY1 doctors 
work long day shifts from 08:00 a.m. to 9:00p.m. 
during week days as well as weekends.  

 

FY2 - Intensity of their on call commitments 
depends on number of doctors on the on call 
rota. The Trust has three shift patterns of 
standard day from 08:00 am to 17:00, Long Day 
shift starts at 08:00 to 20:30  and night shift 20:30 
p.m. to 08:30 a.m. across the SHO grade 
doctors.  
 



 

 
Employer information The employer for this post is Whipps Cross University 

Hospital NHS Trust which is currently in active 
discussion with Barts and The London NHS Trust and 
Newham Hospitals NHS Trusts for a potential merger 
next year. This post will be based at Whipps Cross 
Hospital, an acute NHS Trust which provides a full 
range of general inpatient, outpatient and day case 
services, as well as maternity services and a 24-hour 
Emergency Department and Urgent Care Centre. It 
also provides specialist services, including urology, 
ENT, audiology, cardiology, colorectal surgery, cancer 
care and acute stroke care and currently employs 3, 
400 staff. 

  

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



  
 
 

Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 

Placement Microbiology plus academic programme 
leading to Certificate in Learning and 
Teaching 
 

The department Dept of Microbiology, Whipps Cross Hospital 
 

The type of work to expect and learning 
opportunities 

The post aims to enable trainees to understand 
the principles of infection management, in 
particular to understand the value of diagnostic 
microbiology in clinical decision making, to use 
microbiology services effectively, and to gain a 
better understanding of infection prevention and 
control and public health management. The 
trainee will be an integral part of the infection 
management team and will be the first point of 
contact for clinical users of the infection service. 
 
Clinical work will include ward rounds with the 
SpR / StR or Consultant, communicating 
significant results to clinical colleagues, dealing 
with clinical queries and audits. There are daily 
clinical case discussions regarding appropriate 
treatment in various clinical syndromes. Bench 
training will be available to those interested in 
laboratory work. 
 
Additionally, trainees participate in the medical 
duty rota. 
 

Where the placement is based Microbiology Dept / all wards and Depts in 
hospital 
 

Clinical Supervisor(s) for the placement Dr Albert Mifsud, Clinical Supervisor 
Dr Amit Amin, Consultant Trainer 
Dr E. Cary Consultant Supervisor for medical 
on call work 

Main duties of the placement Receiving calls from clinical colleagues; 
providing preliminary results and advice, 
commensurate with knowledge. 
Reviewing patients with suspected infection. 
Preparation of information for consultant / SpR 
ward rounds 
Audit with infection prevention and control team 
 

Typical working pattern in this 
placement 

09:00 – 17:30, Monday to Friday, except when 
trainee is undertaking general medical and on call 
duties. 
 
Daily: 



09:00 – 12:30: Receiving clinical calls and providing 
preliminary advice; patient assessment on wards; 
communication of urgent results (with case 
discussion) 
12:30 – 13:30: Ward round preparation  
12:30 – 14:00 Grand Round (Tue) 
13:30 – 14:00: Break 
14:00 – 15:00 Teaching (Thu) 
14:00 – 17:00: Consultant or SpR/StR led ward 
round 
 
 

Employer information Whipps Cross University Hospital, which is a 
medium sized acute NHS Trust and provides an 
extensive range of secondary services for the 
growing local community of approximately 280,000. 
About 25% of the population is over 65. 
 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 

Placement FY2 Cardiology 
The department The Dept of Cardiology comprises 3 Consultant 

Cardiologists and 1 Associate Specialist. 
The department is closely linked with tertiary services 
in Barts and the Royal London. 

The type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected 
to deliver the daily medical care of all the patients on 
their ward irrespective of specialty. Also aid to 
supervision of F1 doctors. 
The overall educational objectives of the F2 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to  

 Identify and synthesise clinical case 
management, with appropriate supervision 

 Prescribe safely 

 Keep an accurate and relevant medical record  

 Manage time and clinical priorities effectively 

 Communicate effectively with patients, 
relatives and colleagues 

 Use evidence, guidelines and audit to benefit 
patient care 

 Act in a professional manner at all times 

 Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

 Educate patients effectively 

 Become life-long learners and teachers. 
Where the placement is based Whipps Cross University Hospital NHS Trust. 

Elizabeth ward, CCU 
Clinical Supervisor(s) for the 
placement 

Dr John Hogan, Dr Raj Amersey, Dr Frank Lie, Dr 
Sandy Gupta 

Main duties of the placement The F2 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. They will participate in daily 
CCU rounds and in the management of patients 
referred for an inpatient cardiological opinion. 
Structured teaching clinics with Dr Gupta and Dr 
Amersey. They are expected to attend the structured 
teaching programmes provided by the department. 
The doctor will be responsible for such other specific 
clinical duties as allocated by consultants including 
performing other duties in occasional emergencies 
and unforeseen circumstances. 
 
Many F2s in the past have been supervised to 
perform basic temporary pacing, transthoracic echo, 
pericardiocentesis. 
 
Participate in regular audits. In the past included ACS 
and secondary prevention, role of HR in cardiac 
patients, Pacing modalities. 
 
Like the F1 doctors to gain experience in weekly DC 
Cardioversion list. 



Typical working pattern in this 
placement 

Daily:        08.30 Ward round 
                 1200/1700/ Board Round/Handover 
Opportunities to observe angiography, PCI, pacing, 
TOES, transthoracic echo 
 
Fridays, 12.30-2pm alternating MDT with cardiac 
surgeons and Cardiology case teaching/seminars 

 
On call requirements:  
General medical acute take 

Employer information The employer for this post is Whipps Cross University 
Hospital NHS Trust. 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services for 
the growing local community of approximately 
280,000. About 25% of the population is over 65.   In 
the summer months the population increases by up to 
100,000 visitors. 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



  
 
 

Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 

Placement FY1 DMEP 
The department The Dept of Medicine for Elderly People (DMEP) 

comprises 5 Consultant geriatricians of whom 4 cover 
acute Geriatric Medicine wards. There are 2 STRs 
and 6 GPVTS trainees as well as 3 CMT trainees. 
There is one F2 trainee rotating through the 
department at any time. 

The type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will be ward based 
during the ‘normal’ working day. 

 
The overall educational objectives of the F2 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to  

 Take a history and examine a patient 

 Identify and synthesise problems 

 Prescribe safely 

 Keep an accurate and relevant medical record  

 Manage time and clinical priorities effectively 

 Communicate effectively with patients, 
relatives and colleagues 

 Use evidence, guidelines and audit to benefit 
patient care 

 Act in a professional manner at all times 

 Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

 Educate patients effectively 

 Become life-long learners and teachers. 
Where the placement is based Whipps Cross University Hospital NHS Trust. 

 
Clinical Supervisor(s) for the 
placement 

Dr Geraldine McElligott and Dr Jeane OFarrell 

Main duties of the placement The F2 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record and timely and accurate 
discharge summaries. They are expected to attend 
the structured teaching programmes provided by the 
department. The doctor will be responsible for such 
other specific clinical duties as allocated by 
consultants including performing other duties in 
occasional emergencies and unforeseen 
circumstances. 
The F2 participates in the General Medical full shift 
rota as one of 30 SHOs providing 3 tiers of SHO 
cover. 
While on departmental duties the SHO will generally 
be based on the same acute Elderly Medicine ward, 
but may have to move to other Elderly wards when 
cross covering leave or shifts. 

 
Typical working pattern in this Daily:        am Board round, consultant post-take and 



placement sick patient review round 

                  SHO round 
                 1700   Handover 
 
Twice weekly Consultant round 

 
Tues:        1300  Grand Round 
Wed:         1300  Department CME teaching 
Fri:            0845 XR CPC 
 
Any generic teaching/training based in MEC or 
skills suite to be attended by arrangement with 
colleagues for ward cover. 
 

Employer information The employer for this post is Whipps Cross University 
Hospital NHS Trust. 
The post is be based at Whipps Cross Hospital 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



  
 
 

Whipps Cross University Hospital NHS Trust 
Individual Placement Description 

 

Placement FY2 General Practice 
 

The department The “department” comprises GP practices 
where the clinical supervisor has had training 
in Primary Care Education and the Practices 
have been inspected for QA purposes 
 

The type of work to expect and 
learning opportunities 

All types of work pertaining to General 
Practice with the emphasis being placed on 
Community care. The main focus of education 
will be consultation and communication skills 
as well as clinical aspects relevant to the 
practice population and cases seen 
Also ethical issues as they relate to General 
Practice and Family care 
 

Where the placement is based Within the chosen practice 
 

Clinical Supervisor(s) for the 
placement 

(If information available at this time) 
 

Main duties of the placement 1.See patients in surgery and discuss with the 
CS (problem solving and prioritizing) 
2. Attendance at selected home visits 
3. Record keeping 
4. Prescribing 
5. Investigation and Referral (under 
supervision) 
5. Dealing w3ith forms letters and certificates 

Typical working pattern in this 
placement 

Typical working pattern in this post  e.g. ward 
rounds, clinics, theatre sessions 
Daily/weekly/monthly (if applicable)          
 
Time tabling will depend on each Practice. There 
should be 7 clinical sessions with 30 minute 
appointments and    then 1 educational session 1 
session for private study and one session to attend 
FY2 training in the group  
PLUS attendance at clinical and educational 
meetings in the practice  
                   
 
On call requirements:  
As per e portfolio   

Employer information Depends which Practice 
 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



 

Whipps Cross University Hospital NHS Trust 
Individual Placement Description 

 
Placement FY2 GUM, Allergy and Dermatology 
The department The Department of Sexual Health comprises 2.7 

consultants, all of whom do both GUM and HIV 
medicine. There are interests in genital dermatology 
and hepatitis/HIV co-infection.  
 
The GUM service: we have 4 walk-in general clinics a 
week.  
 
The HIV service: there are 6 booked clinics a week. 
There are two wards rounds a week for any inpatients 
we may have. 

 
The department has close links with Barts and the 
London NHS Trust, our local tertiary centre. 

The type of work to expect and 
learning opportunities 

The post is for FY2 doctors, the post is split with 
dermatology.  
In DOSH, the FY2 doctor is expected to work within 
the multidisciplinary team. They are expected to do 2 -
3 general GUM clinics a week and 1-2 HIV clinics a 
week, as well as attend the ward round on Tuesday 
mornings. 
 
the FY2 doctor is expected to: 

 Be able to take a sexual history 

 Complete a genital examination on both male 
and female patients, including speculum 
examination 

 appropriately investigate and manage the 
attending patients, with the appropriate 
supervision 

 Be able to pretest counsel patients for HIV 
testing.  

 Be able to assess patients with more complex 
presentations and appropriately refer them to 
specialist services as necessary. 

 Have an understanding of the principles of HIV 
management 

 Have an appreciation of the most common HIV 
presentation and their management 

 Manage their time effectively 

 Work with in the multidisciplinary team 

 Communicate effectively with patients and 
other staff 

 Use evidence, guidelines and audit to benefit 
patient care 

 Act in a professional manner at all times 

 Cope with ethical and legal issues which occur 
during the management of patients with sexual 
health problems 

 Educate patients effectively 
Become life-long learners and teachers. 

 



 Whipps Cross University Hospital NHS Trust. 
; DOSH/Dermatology 

Clinical Supervisor(s) for the 
placement 

Dr Hijazi/Dr Sahota 

Main duties of the placement The FY2 doctor is expected to work within the MDT. 
In the GUM clinics the FY2 doctor is expected to see 
the patients, take the history, do the examination and 
investigate and treat them as appropriate with 
appropriate supervision. They are expected to keep 
accurate and legible medical records. 
In the HIV clinics, the FY2 doctor usually sits in 
though may be asked to take a history or examine a 
patient with appropriate supervision. 
They are expected to attend the Grand Rounds and 
their structured hospital teaching. 
They are usually able to complete an audit within the 
placement. 

Typical working pattern in this 
placement 

 
Mon:          Dermatology 
Tues:         9-10 HIV ward round 

                10-1230 HIV clinic 
                1-2  Grand round 
                2-5 HIV or GUM clinic 
Wed:         9-11 4th wed of month HIV ANC  
                 11-1 CPD 
                 1-8 GUM walk in clinic with a break  
                  In the middle 
Thurs:       Dermatology 
Fri:            Dermatology  
 
On call requirements:  
       Take part in the general medical oncall rota 

Employer information The employer for this post is Whipps Cross University 
Hospital NHS Trust. 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services for 
the growing local community of approximately 
280,000. About 25% of the population is over 65.   In 
the summer months the population increases by up to 
100,000 visitors. 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



 
 

Individual Placement Description For 
Whipps Cross University Hospital  

 
  

Placement F2 in Respiratory and General medicine. 
RR The Chest Department medical staff consist of 7 

consultants, 3 SpRs, 1CT2, 1CT1, 1F2 and 6 F1s. We 
are currently responsible for 3 base wards totaling 51 
patients as well our usual out-patient clinics and 
bronchoscopy service.  

The type of work to expect and 
learning opportunities 

The F2 doctor will generally be ward based and 
expected to deliver the daily medical care of all the 
patients on their ward. Most of the patients are 
admitted with primary respiratory problems, but the 
population is generally elderly and they frequently 
have multiple comorbidities leading to complex 
medical management. There are multiple learning 
opportunities both on the job and formally, including: 
daily out-patient clinics, weekly clinical and X-ray 
meeting, weekly lung cancer MDT, weekly grand 
round, weekly dedicated F2 teaching including clinical 
skills in a state of the art skills and simulation suite. 

Where the placement is based Whipps Cross University Hospital 
Clinical Supervisor(s) for the 
placement 

Drs Quantrill, Darmalingam, Reinhardt, Raines and 
Mohammed. 

Main duties of the placement These include daily ward round of patients, usually 
with more senior colleague, care of patients 
throughout the normal working day, organization of 
relevant tests and referrals, procedures when needed, 
liaison with the multi-professional team. The F2 will 
participate in the general medical on-call rota as well, 
admitting patients to the medical admissions unit. 

Typical working pattern in this 
placement 

Example job timetable SJQ firm: 
Mon:         0900 Ward round/Bronchoscopy 
                 1300  Clinical and X-ray meeting 
                 1500 – 1700 Ward work 
Tues:        0900 Ward round  
                 1400  Out patients clinic 
Wed:         0900 Ward round  
                  1300  Grand round 
                  1400 – 1700 Ward work 
Thurs:       0800 Lung cancer MDT 
                  0930 – 1300 Ward round 
                  1300 – 1700 Ward work 
Fri:             0900 – 1300 Ward round 
                  1300 – 1700 Ward work 
 

Employer information The employer for this post is Whipps Cross University 
Hospital NHS Trust. 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services for 
the growing local community of approximately 
280,000. About 25% of the population is over 65.  In 
the summer months the population increases by up to 
100,000 visitors. 

 



 

Whipps Cross University Hospital NHS Trust 

Individual Placement Description 
 

Placement FY2 Obs and Gynae 
The department The department of Obstetrics & Gynaecology at 

Whipps Cross Hospital comprises of 12 consultants. 
There are specialist interest areas in fetal medicine, 
maternal medicine, emergency gynaecology and 
gynaecology oncology 

The type of work to expect and 
learning opportunities 

All FY2  Doctors in hospital posts will generally be 
ward based during the ‘normal’ working day and 
expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. Whilst 
in the O&G attachment the FY2 will be involved with 
the management of patients being admitted and also 
patients in outpatient and antenatal clinics and the 
ongoing care of the patients in the unit. They are also 
expected to attend theatre session where they may be 
requested to assist in the operations. All management 
plans should be discussed with a senior member of 
the team.  
The overall educational objectives of the F1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to  

 Take a history and examine a patient 

 Identify and analyse problems 

 Prescribe safely 

 Keep an accurate and relevant medical record  

 Manage time and clinical priorities effectively 

 Communicate effectively with patients, 
relatives and colleagues 

 Use evidence, guidelines and audit to benefit 
patient care 

 Act in a professional manner at all times 

 Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

 Educate patients effectively 

 Become life-long learners and teachers. 
Where the placement is based Whipps Cross University Hospital NHS Trust. 

Maternity Unit, Rowan ward, Poplar Ward, Early 
Pregnancy Assessment Unit, Fast track  service, 
Plane Tree Centre, Theatres (mainly theatre 7) 

Clinical Supervisor(s) for the 
placement 

Ms.Thamban   and Mr.Viswanathan 

Main duties of the placement The FY2 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. They will have the 
opportunity to work with the consultants in gynaecolgy 
outpatients clinics and in antenatal clinics. They will 
also be able to attend both gynaecology and 
obstetrics theatre and be able to assist during 
operations. They are expected to attend the 
structured teaching programmes provided by the 
department. The doctor will be responsible for such 
other specific clinical duties as allocated by 



consultants including performing other duties in 
occasional emergencies and unforeseen 
circumstances. 

Typical working pattern in this 
placement 

Daily:        0900 Ward round 
                 1200/1700/2100   Handover 
 
Mon:    1100 – 1700 Maternity Day Assessment unit. 
Tues:   1400  Gyne Out patients clinic/Antenatal clinic 
Wed:         1300  Grand round 
                  (1400 formal teaching programme) 
Thurs:       1100 –Gyne Outpatients   

 
Fri:             departmental teaching program /Ward 
cover  
Sat:            0800 – 1400    1 in 5/6 
Sun:           0800 – 1400   1 in 5/6 
 
On call requirements:  
1 in 5 with flexible twilight shifts. 

Employer information The employer for this post is Whipps Cross University 
Hospital NHS Trust. 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services for 
the growing local community of approximately 
280,000. About 25% of the population is over 65.   In 
the summer months the population increases by up to 
100,000 visitors. 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



 
 

Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 

Placement FY2 Orthopaedics 
The department The Department of Orthopaedics delivers the 

Orthopaedics Services for Whipps Cross Hospital. 
Currently the service is provided by eight substantive 
Consultant Surgeons led by Mr Ian Garnham with 10 
supporting Registrars and 8 Senior House Officers. 
In addition we have a team of nurse practitioners and 
consultant physiotherapists working alongside the 
surgeons.  
 

The type of work to expect and 
learning opportunities 

FY2 doctors in Orthopaedics will form part of the 1 in 8 
SHO rota for the Orthopaedic Department. They will be 
assigned to work with a specific consultant and will be 
responsible, along with their team, for the medical care of 
their Consultant’s patients during their inpatient care at 
the hospital.  
 
They will be involved in the preoperative assessment 
process and preparation for theatre lists and will have 
opportunities to observe and support in theatre.  

Where the placement is based Whipps Cross University Hospital NHS Trust; 
Orthopaedic Department 

Clinical Supervisor(s) for the 
placement 

Various  

Main duties of the placement The F2 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They will have opportunity to work with 
the consultants in outpatients clinics also take 
responsibility for problems arising in General Paediatrics 
or neonatal patients on the ward. They are expected to 
attend the structured teaching programmes provided by 
the department. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement 

Daily:        08:00 – 08:30 Trauma meeting 
                 1200/1700/2100   Handover 
Mon:          1100 – 1700 Assessment unit. 
Tues:        1400  Out patients clinic 
Wed:         1300  Round 
                  (1400 formal teaching programme) 
Thurs:       1100  departmental teaching program 
Fri:             Ward cover  
Sat:            0900 – 2100    1 in 8 
Sun:           0900 – 2100   1 in 9 

 
On call requirements:  
1 in 8 with nights 

Employer information The employer for this post is Whipps Cross University 
Hospital NHS Trust. 
The post will be based at Whipps Cross Hospital, which is 
a medium sized acute NHS Trust and provides an 
extensive range of secondary services for the growing 



local community of approximately 280,000. About 25% of 
the population is over 65.   In the summer months the 
population increases by up to 100,000 visitors. 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
  
  

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  
Whipps Cross University Hospital NHS Trust 

Individual Placement Description  
 

Placement FY2  Otolaryngology 
 

The department The Dept of Otolaryngology comprises 6 
Consultants all of whom do acute General 
Otolaryngology and have special interests. There 
are 2 consultants each with special interests in 
Otology, Rhinology and Head and Neck Surgery. 
In addition there are dedicated specialist clinics in 
Head and Neck, Paediatric ENT, Vertigo and 
Voice Disorders. 
The department serves North east London with a 
catchment population of 500,000. The department 
is closely linked with tertiary head and neck cancer 
services at St Barts Hospital. 

The type of work to expect and learning 
opportunities 

FY2 Doctors in otolaryngology will generally be 
ward, theatre and outpatient based during the 
‘normal’ working day and expected to deliver the 
daily medical care of all the patients. There are 
learning opportunities in OPD where a number of 
ENT procedures are performed (e.g. ear 
microscopy, nasendoscopy). Whilst on call for 
ENT, FY2 doctor will be involved with the generic 
clerking of patients being admitted and the 
ongoing care of the patients in the unit. 
 
Teaching: 
They are expected to attend the structured 
teaching programmes provided by the department 
on Friday afternoons (2nd & 4th Friday pm). FY2 
doctors are encouraged to participate in 
departmental audits and presentations. The ENT 
department has a special prize presentation 
session every 6 months specifically for junior 
trainees. FY2  Teaching is on Thursdays at 1500 
hrs and  Grand rounds are held every week on 
Tuesdays from 1-2pm. 
The overall educational objectives of the F2 year 
are to provide the trainee with the knowledge, 
skills and attitudes to be able to  

 Take a history and examine a patient 

 Identify and synthesise problems 

 Prescribe safely 

 Keep an accurate and relevant medical 
record  

 Manage time and clinical priorities 
effectively 

 Communicate effectively with patients, 
relatives and colleagues 

 Use evidence, guidelines and audit to 
benefit patient care 

 Act in a professional manner at all times 

 Cope with ethical and legal issues which 
occur during the management of patients 



with general medical problems 

 Educate patients effectively 

 Become life-long learners and teachers 
 

Where the placement is based Whipps Cross University Hospital NHS Trust 
Clinical Supervisor(s) for the placement Mr N Patel, Mr S Jayaraj & Mr A 

Bhattacharyya (Educational Lead) 
Main duties of the placement The F2 doctor is responsible with other staff for the 

ward care of patients and the maintenance of the 
patient’s medical record. They will have 
opportunity to work with the consultants in 
outpatients clinics and theatres at least two days 
each week. They take responsibility for clerking 
and managing patients admitted to the ward. They 
also attend to the patients referred by the A & E 
unit for acute ENT related problems. The doctor 
will be responsible for such other specific clinical 
duties as allocated by consultants in occasional 
emergencies and unforeseen circumstances. 
 

Typical working pattern in this 
placement 

All doctors are on a weekly rota which includes: 
Ward rounds – daily 8am 
Emergency Clinics  - once/twice a week 
Theatre sessions – once/twice per week 
Ward cover:   once/twice per week      
On call requirements:  1:8 
An example of the weekly rota is shown at 
Appendix 1 
 
 

Employer information The employer for this post is Whipps Cross 
University Hospital NHS Trust. 
The post is based at Whipps Cross Hospital. 

Whipps Cross University Hospital NHS Trust has 
been caring for the people of East London for over 
100 years. Situated on a 40 acres site on the 
outskirts of Leytonstone in the London Borough of 
Waltham Forest, the hospital serves a diverse 
local population of more than 350,000 people from 
Waltham Forest, Redbridge, Epping Forest and 
further afield. The area has a wide variation in 
levels of deprivation and health needs, ranging 
from the most deprived five per cent to amongst 
the most affluent 30 per cent of electoral wards in 
England. The Trust had a turnover of £244million 
in 2010/11 and currently employs 3,400 staff.   

 Whipps Cross provides a full range of general 
inpatient, outpatient and day case services, as well 
as maternity services and a 24-hour Emergency 
Department and Urgent Care Centre. The Trust 
has also built a strong reputation as a centre of 
excellence for various specialist services, including 
urology, ENT, audiology, cardiology, colorectal 
surgery, cancer care and acute stroke care. Many 
of these services are provided to local people who 
would otherwise need to travel further to access 
them.  Some of these services are also provided in 



various polyclinics thus bringing care to where the 
patients resides 

The Trust is now actively working to merge with 
Barts and The London NHS Trust and Newham 
University Hospital NHS Trust.  The merger is 
expected to come into affect from 1 April 2012.   
This would create one of the largest NHS Trusts in 
England, and the vision is to create a world-class 
healthcare organisation that is recognised 
internationally and helps our local population in 
north east London to achieve the highest health 
status possible. At the same time, the Trust is 
investing in the estate at Whipps Cross to create 
new and refurbished facilities and to help us 
provide our patients with the best possible 
environment in which to be treated and cared for.  
 

 
It is important to note that this description is a typical example of your placement and 
may be subject to change. 
 



Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 
Placement FY2 Paediatrics 
The department The Dept of Paediatrics comprises 9 Consultant 

pediatricians of whom all do acute General paediatric 
and neonatal on-call. Their interests are as follows 

Dr. Maria O’Callaghan. 
Sub-specialty Interest in Respiratory Medicine 
and Infectious Disease 
Dr. Nic Wilson.(Clinical director) 
Sub-specialty Interest in Neonatology 
Dr Ann Duthie.  
Sub-specialty Interests in Gastroenterology 
Dr Simon Whitmarsh 
Sub-specialty Interest in Haematology Oncology, 
RCPCH tutor 
Dr Cifelli 
Sub-specialty Interest in Endocrinology Diabetes 
– adolescent lead 
Dr. John Ho  
Sub-specialty Interest in 
Neonatology/undergraduate education 
Dr Caroline Sullivan (currently maternity leave) 
Sub-specialty Interest in Neonatology 
Dr Julia Thomson 
Sub-specialty interest in accident and emergency 
Dr Nandi 
Locum consultant, Sub-specialty interest in 
accident and emergency 
Dr Rajeev Shinkar 
Locum consultant, Sub-specialty Interest in 
Neonatology 
All pediatric and neonatal pathology is represented  
The department serves Waltham Forest + 
neighbouring PCT with a catchment population of 
50,000. children 
The department is closely linked with tertiary services 
in Great Ormond street and the Royal London 
Hospital.  There are also good links with UCLH, The 
Brompton hospital and Kings College Hospital. 

The type of work to expect and 
learning opportunities 

All F1 Doctors in paediatrics will generally be ward 
based (Acorn ward) during the ‘normal’ working day 
and expected to assist with the daily medical care of 
all the patients on their ward irrespective of specialty. 
The overall educational objectives of the F1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to  

 Take a history and examine a patient 

 Identify and synthesise problems 

 Prescribe safely 

 Keep an accurate and relevant medical record  

 Manage time and clinical priorities effectively 

 Communicate effectively with patients, 
relatives and colleagues 

 Use evidence, guidelines and audit to benefit 



patient care 

 Act in a professional manner at all times 

 Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

 Educate patients effectively 

 Become life-long learners and teachers. 
Where the placement is based Whipps Cross University Hospital NHS Trust. 

Acorn Ward (some experience also in paediatric 
Accident and Emergency mad the Neonatal Unit 

Clinical Supervisor(s) for the 
placement 

Are allocated by the College tutor 

Main duties of the placement The F2 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. They will have opportunity to 
work with the consultants in outpatients clinics, and 
also take responsibility for problems arising in General 
Paediatrics or neonatal patients on the ward. They are 
expected to attend the structured teaching 
programmes provided by the department. The doctor 
will be responsible for such other specific clinical 
duties as allocated by consultants including 
performing other duties in occasional emergencies 
and unforeseen circumstances. 

Typical working pattern in this 
placement 

The FY2 participate in the full shift rota along with 
other trainees at ST1-3 level.  There are a total of 16 
trainees at this level. 
They will rotate between general paediatric, neonatal 
paediatrics and community paediatrics. 

9:00 Meet in NNU Seminar Room (8:30 on 
Wednesdays). Handover between SHO on-call 
previous night and SHO on-call that day, 
Registrar and rest of Paediatric team including 
Consultant. This is the start of the consultant 
ward round. 
SHO on-call the previous night must ensure that 
notes, X-rays and blood results of patients 
admitted in the previous 24 hours are ready for 
the Ward round. This SHO goes off duty at 9:30. 
The ward SHO will be identified at the beginning 
of the week, they stay on the ward round and are 
"in charge" of all ward tasks for the day and 
week. They are supported by an FY1 working 9-
5. There is usually more than one SHO and the 
extra person will need to help in MDU with bloods 
and scans as requested by the MDU Sister 
[Jackie] 
A+E SHO will see accepted patients as they 
arrive.  All patients must be discussed with 
registrar before discharge home.  It is not 
permitted for the SHO or SpR to suggest referral 
to a paediatric clinic without the child having been 
seen by a member of the paediatric team. 
E shift SHO is to start in A+E, help ward SHO if 
not busy. Likewise once the ward is sorted the 
ward SHO is expected to help in A+E especially 
from 5pm onwards. 



 
16.30handover 
The weekly teaching program consists of: 
Hospital Grand Round 13:00 – 14:00 every 
Tuesday (in MEC) 
Neonatal case presentation Wednesday  09.00-
10.00 (NNU seminar room) 
Wednesday 13.00-14.00 (NNU seminar room) 
Thursday afternoon 13:00 – 15:00 (NNU seminar 
room unless x-ray meeting: place varies) 
Friday 13:00 – 14:00 perinatal meeting (maternity 
seminar room) 
 

Employer information The employer for this post is Whipps Cross University 
Hospital NHS Trust. 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services for 
the growing local community of approximately 
450,000.  

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



  
 

 

Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 
Placement F2 Liaison Psychiatry 
The department The Dept of Liaison Psychiatry comprises of a 

Consultant, two trainee doctors, 5 nurses, a clinical 
psychologist and an administrator based at Pine 
Lodge at Whipps Cross University Hospital. The 
Consultant has 4 sessions at the Access and 
Assessment Team in Walthamstow and 2 sessions at 
the Alcohol Clinic at Thorpe Coombe Hospital. The 
Psychiatric Liaison Service is jointly managed with the 
Access and Assessment Team based at the Ferguson 
Centre in Low Hall Lane in Walthamstow, where the 
F2 spends some sessions.    
 

The type of work to expect and 
learning opportunities 

The F2 Doctor in will be based at Pine Lodge during 
the ‘normal’ working day and from time to time at the 
Ferguson Centre and expected to deliver the daily 
care of the patients who attend the Service.  
The overall educational objectives of the F1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to  

 Take a history and examine a patient 

 Identify and synthesise problems 

 Prescribe safely 

 Keep an accurate and relevant medical record  

 Manage time and clinical priorities effectively 

 Communicate effectively with patients, 
relatives and colleagues 

 Use evidence, guidelines and audit to benefit 
patient care 

 Act in a professional manner at all times 

 Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

 Educate patients effectively 

 Become life-long learners and teachers. 
Where the placement is based Whipps Cross University Hospital NHS Trust. 

Pine Lodge and the Ferguson Centre 
Clinical Supervisor(s) for the 
placement 

Dr Justin Basquille 

Main duties of the placement The F2 doctor is responsible for clinical assessment 
of patients attending WXUH and the Ferguson Centre 
and the maintenance of the patient’s medical record. 
They will be on call at Naseberry Court in Chingford 
and at the Old Age Psychiatry ward at Woodbury at 
Whipps Cross. They will have opportunity to work with 
the consultant and Staff Grade doctor in outpatients 
clinics. They are expected to attend the structured 
teaching programmes provided by the department on 
Wednesday afternoons at Thorpe Coombe Hospital. 
The doctor will be responsible for such other specific 
clinical duties as allocated by consultants including 



performing other duties in occasional emergencies 
and unforeseen circumstances. 

Typical working pattern in this 
placement 

Daily:        09.00 Handover and allocation of cases 
                  
 
Mon:     09.00-17.00 assessments 
Tues:   14.00-17.00 F2 training at WXUH 
Wed:    12.30-17.00 Academic Program 
Thurs:   09.00-17.00 assessments  
Fri:        09.00-17.00 assessments + supervision from 
14.00-15.00 
 
On call requirements:  
1 in 5 with flexible twilight shifts. 

Employer information The employer for this post is North East London 
Foundation Trust. 

 
 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



  
 

Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 
Placement FY2 Urology 
The department The Whipps Cross Department of Urology consists of:  

5 Consultants (4 substantive & 1 locum) 
1 Associate Specialist 
2 ST 4-6 Registrars 
1 ST3 Registrar 
1 CT2 Trainee 
1 FY2 Doctor 
1 Trust Grade Doctor 
4 FY1 Doctors 
6 Specialist Nurses 
2 Physician’s Assistants.  
 
In addition to providing a general Urology Service for 
the local population, Whipps Cross is the centre for 
major Urological pelvic surgery for patients from 
Homerton, Newham and Barts and the London 
Hospitals. 

 
The type of work to expect and 
learning opportunities 

The FY2 works on the wards and in the operating 
theatres and outpatient departments under 
supervision. In the operating theatre they have the 
opportunity to learn surgical techniques and perform 
some procedures under supervision. They are 
expected to keep a logbook of all procedures in which 
they participate. 
 
Each week the department has an Oncology MDT 
Meeting, an X-ray meeting, an audit Meeting and an 
Educational session. The trainee is expected to attend 
the weekly FY2 teaching sessions and to complete 
their web based assessments. In addition, there is 
opportunity to see and experience other aspects of 
the Surgical Directorate. These include: Haematuria 
and Prostate Clinics, Urodynamics investigations, 
Specialist Uro-oncology Clinics, Interventional 
Radiology Lists, ITU Ward Rounds, Colonoscopy / 
Endoscopy sessions and Minor Operations lists. 
 
 
The overall educational objectives of the Foundation 
years are to provide the trainee with the knowledge, 
skills and attitudes to be able to  

 Take a history and examine a patient 

 Identify and synthesise problems 

 Prescribe safely 

 Keep an accurate and relevant medical record  

 Manage time and clinical priorities effectively 

 Communicate effectively with patients, 
relatives and colleagues 

 Use evidence, guidelines and audit to benefit 
patient care 

 Act in a professional manner at all times 



 Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

 Educate patients effectively 

 Become life-long learners and teachers. 
Where the placement is based Whipps Cross University Hospital NHS Trust Surgical 

Wards and within the Department of Urology. 
Clinical Supervisor(s) for the 
placement 

Mr J. Hines 

Main duties of the placement The FY2 is expected to be an active member of the 
Urology team reviewing patients on a daily basis 
(usually as part of a ward round with a senior), 
performing the initial assessment of emergency 
admissions and referrals, and   participating in the 
operating sessions and outpatient clinics. They also 
should contribute to the department audits and have 
an opportunity to participate in research activity within 
the Department of Urology. 
 
There is a 1 in 8 on call commitment. 
 

 
Typical working pattern in this 
placement 

08:00 Daily – Ward Round 
 
Mon am: Mr Hines Day Surgery list (Alt Weeks) 
 
Mon pm: Mr Hines Prostate Clinic / Flexible 
Cystoscopy 
 
Tues am: Audit / Ward Round / X-Ray meeting / 
Consultant Ward Round 
 
Tues pm: Mr Hines Clinic (Supernumerary) 
 
Weds am: Mr Hines Theatre 
 
Weds pm: Mr Hines Theatre 
 
Thurs am: Mr GreenTheatre 
 
Thurs pm: Half Day 
 
Fri 08:00 Consultant Ward Round 
 
Fri am: Day Surgery Theatres / OPD (Mr Hines) 
 
Fri pm: Admin / Research & Audit 

 
Employer information The employer for this post is Whipps Cross University 

Hospital NHS Trust. 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services for 
the growing local community of approximately 
280,000. About 25% of the population is over 65.  In 
the summer months the population increases by up to 
100,000 visitors. 
 
 



 
 
 
 
 
 

 
 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



  


